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EMILY SMITH

E
mily Smith (HHS’10) enrolled at Pur-
due planning to become a kindergar-
ten teacher.  But in a big world, she 
found an even grander calling.

Smith serves as chief of staff for 
Family Planning 2020 (FP2020), a global 
partnership hosted by the United 

Nations Foundation that supports the rights of women 
and girls to decide — freely and for themselves — whether, 
when, and how many children they want to have. FP2020 
works with global and country-level partners to grant 120 
million women and girls in the 69 poorest countries in the 
world access to lifesaving contraceptives by 2020. 

It was at Purdue that the child development and family 
studies major considered the potent role that interpersonal 
relationships can play in changing the planet for the better.

“I learned to see systems and structures, how people and 
concepts are intertwined,” Smith says. “I wanted to figure 
out how I could have a career utilizing this unique trait of 
seeing the world; it’s what brings me into the office every 
day. Whether it’s the person sitting in the desk across from 
me or a young woman halfway across the world, I’m help-
ing someone somewhere drive toward being the best per-
son they can be and reach for their hopes and dreams.”

In her role, Smith supports the execution of FP2020’s 
overall strategy, enabling the crosscutting functions of the 

25-person Secretariat. She has traveled to Ethiopia, Sene-
gal, Indonesia, Malaysia, and India, which has allowed her 
to connect with her work in a very real and personal way 
and observe firsthand the life-changing impacts of the 
FP2020 community. 

After earning a master’s degree at the University of Geor-
gia, Smith took an internship with the UN Foundation in 
2012, joining FP2020 as one of its first Secretariat members 
at the partnership’s inception less than a year later. She 
works alongside Kathy Calvin (HHS’71), president and CEO 
of the UN Foundation.

Smith is one of several members of her family, includ-
ing her parents and brother, to attend Purdue. “Black and 
Gold runs through my veins,” she notes. While some people 
urged her to become an expert in one area, Smith, buoyed 
by her coursework in West Lafayette, takes a decidedly 
interdisciplinary view of the world.

She frequently reflects on — and is guided by — an apho-
rism imparted on her by her father and attributed to inventor 
Thomas Edison: “Vision without execution is hallucination.”

“If each person feels they are successful in their job, 
then I’m being successful in mine,” Smith says. “In a million 
years, I never would have envisioned the job I have, the 
opportunities it affords me, and the career path that I am 
now on. The six years since graduating from Purdue have 
been life-changing.” —ANDREW FAUGHT
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CINNAMON CATLIN-LEGUTKO

S
trategic planning may not often be 
described as thrilling, but for Cinnamon 
Catlin-Legutko (LA’94), it’s one of the 
best parts of her job as the president 
and chief executive officer of the Abbe 
Museum in Bar Harbor, Maine. “I love 
imagining a future with a group of peo-

ple and looking at the reality of what’s feasible,” she says. 
“It’s very creative work, even though it may not seem like 
it from the outside.” 

Although she studied cultural anthropology and has a 
distinct affinity for history, Catlin-Legutko places equal 
emphasis on the necessity of looking ahead. It’s this dichot-
omy that has enabled her to develop systems that support a 
variety of provocative, cutting edge, and socially conscious 
exhibit and program designs. But thinking and planning 
strategically hasn’t just allowed her to institute ground-
breaking work in her current role — it has laid the founda-
tion for her entire career. 

Catlin-Legutko can describe a moment in her first 
museum job when she realized the kind of leader she did not 
want to be. This awareness empowered her to identify her 
strengths and create a framework of career goals. Through 
an intensive leadership training course and savvy volunteer 
and consultant work on a local, state, and national level, she 
began to understand that leadership is a true craft. 

The more she became involved with the museum com-
munity, the more Catlin-Legutko realized she had the ability 
to help shape policies and solutions and provide resources, 
especially for smaller museums. Finding herself presented 
with keynote invitations and writing opportunities, she 
felt she was on the right track. “I knew my calling was in 
small, community-engaged museums, because that’s where 
the immediate effect of good museum work can be seen,” 
she says. A gratifying experience came in 2008, when the 
General Lew Wallace Study & Museum in Crawfordsville, 
Indiana, where she was the director, was awarded the pres-
tigious National Medal for Museum and Library Service. 

When Catlin-Legutko was approached by the Abbe 
Museum, whose mission is to inspire new learning about 
the Wabanaki Native American Nations of Maine, the posi-
tion seemed perfectly fitting. She appreciated the oppor-
tunity to refine her leadership skills even more, demon-
strate financial prowess by directing the museum through 
the national economic crisis, and also draw on her art and 
native history background. Thanks to her guidance, the 
Abbe Museum has developed a unique voice in the museum 

field as it has embarked on a decolonization initiative that 
is changing the standards for museum governance struc-
tures, collections, exhibits, and community involvement. 
She says the museum’s efforts to create a process of col-
laboration, privileging native voices, and truth telling have 
been extremely rewarding. “When you’re really making a 
difference in someone’s life through education, economic 
investment, or innovating through initiatives, and you can 
see a positive outcome, there’s nothing better than that — 
it’s constant real-time evaluation.” 

In addition to her keen executive abilities, Catlin-Le-
gutko possesses a seemingly limitless energy that allows 
her to serve as the president of the Bar Harbor Chamber 
of Commerce, the treasurer of the American Alliance of 
Museums Board of Directors, and a board member of the 
Maine Humanities Council and the Island Housing Trust. 
She says she draws strength from connecting with others 
and hearing their perspectives and also feels a responsibil-
ity to be active in civic matters. “If a museum leader can be 
seen as a leader in a community — as a solution maker, as a 
problem solver — then the support will be there when you 
need it,” she says. “If I want people to sit at my table and 
help us, then I need to sit at their table too.” Catlin-Legutko 
is incredibly grateful that her work has allowed her the 
space to be creative and innovative and to impact the lives 
of those around her.  “This really is my calling. I’m getting to 
be the leader I’ve always wanted to be, and that’s an accom-
plishment of which I’m quite proud.” —MARY MONICAL
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Anand Dalal (T’11), MBA 
candidate at Carnegie 
Mellon University and 
MBA intern in corporate 
financial services at  
Merck. Read more at  
purduealumni.org/profiles.
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